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FTSE Russell (the trading name of FTSE International Limited and Frank Russell Company) confirms that "Kyowa Kirin Co., Ltd. has THE INCLUSION OF Kyowa Kirin Co., Ltd. IN ANY MSCI INDEX, AND THE USE OF MSCI LOGOS,

been independently assessed according to the FTSE4Good criteria, and has satisfied the requirements to become a constituent of the TRADEMARKS, SERVICE MARKS OR INDEX NAMES HEREIN, DO NOT CONSTITUTE A SPONSORSHIP,
FTSE4Good Index Series. Created by the global index provider FTSE Russell, the FTSE4Good Index Series is designed to measure ENDORSEMENT OR PROMOTION OF Kyowa Kirin Co., Ltd. BY MSCI OR ANY OF ITS AFFILIATES.
the performance of companies demonstrating strong Environmental, Social and Governance (ESG) practices. The FTSE4Good THE MSCI INDEXES ARE THE EXCLUSIVE PROPERTY OF MSCI. MSCI AND THE MSCI INDEX NAMES AND

© Kyowa Kirin Co. y Ltd. indices are used by a wide variety of market participants to create and assess responsible investment funds and other products. LOGOS ARE TRADEMARKS OR SERVICE MARKS OF MSCI OR ITS AFFILIATES.
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Kyowa Kirin’s Hybrid-Working Model

B Kyowa Kirin Group advocates integrating the “Hybrid-Working Model” as our new way of
working post-pandemic, which assumes:

® To the extent the selected work arrangements are fully compatible with the nature of the assigned
job and its roles and responsibilities,

® employees will split their working days/hours between the office and their homes (or other remote
locations where applicable) in ways that are conducive to productivity and wellbeing of individuals
and their teams; and

® special meaning and purpose will be attached to our physical office primarily as a collaborative
space for connection, innovation and teamwork/Wa.

S T Yo
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